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The Inclusion Recruitment Conference is organised by Queer Straight Alliance on diversity and

recruitment.

Date: 2 Nov 2010 (Tue)

Venue: Wang Gungwu Theatre, Graduate House, The University of Hong Kong
Exhibition: 10:30 am - 5:30 pm

Panel Discussion: 12—-1pm,2-3 pm, 4 -5 pm



Panel Discussion Topics:

12 — 1 pm, Inclusion in Recruitment

- Why inclusion matters

- Recruiters’ perspectives on what diverse candidates should look for in recruitment fairs
Speakers:

1. Goki Muthusamy, Head of Diversity & Inclusion, Bank of America Merrill Lynch

2. Rosalind Coffey, Managing Director, Human Resources, Nomura

3. Shalini Mahtani, Founder, Community Business

2 —3 pm, Inclusion in Workplace
- Banking vs. Others — Is banking sector a diversity leader or player?
- Career prospectus for LGBT employees in banking and other industries

Speakers:

1. Greg Morley, Director — Human Resources, Disney

2. Christine Bruckner, President, American Institute of Architects- Hong Kong
3. Anshuman Das, Co-chair, LGBT Pride Group, Bank of America Merrill Lynch
4. Paul Choi, Executive Director - Human Capital Management, Goldman Sachs

4 -5 pm, Inclusion in Legislation
- Legislative protection for diverse employees / candidates

- Minimum wage and its impact on diverse talents

Speakers:

1. Jennifer Yates, Head of Employee Relations, APAC, UBS

2. Michael Vidler, Managing Proprietor, Vidler & Co. Solicitors

3. Farzana Aslam, Senior Teaching Consultant, Faculty of Law, HKU
4. Nigel Collett, Representative, Tongzhi Community Joint Meeting

Registration
Admission: FREE if registered on or by 1 Nov (Walk-in: $50)
Registration: Download the form from the conference website and e-mail it to gsahku@gmail.com

on or by 1 Nov

Website:

http://queerstraightalliance.wordpress.com/gsa-events/inclusion-recruitment-conference/




The Inclusion Recruitment Conference is organised by Queer Straight Alliance; Sponsored by Bank
of America Merrill Lynch, Disney, Goldman Sachs, Nomura and UBS; Supported by CEDARS and
PGSA.

Queer Straight Alliance is a student organisation which promotes and celebrates sexual diversity.
The Alliance aims to provide a safe social platform for Lesbian, Gay, Bisexual and Transgender

(LGBT) members both on and off campus.



